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UUSSCC  CCoolllleeggee  ooff  NNuurrssiinngg  
BBlluueepprriinntt  ffoorr  AAccaaddeemmiicc  EExxcceelllleennccee  

EExxeeccuuttiivvee  SSuummmmaarryy  
SSpprriinngg  22001111 

I. Executive Summary  
 
Mission: Develop competent, caring nurse leaders to advance the profession of nursing through 
the integration of teaching, research, and service to improve client health and well-being 
outcomes. 

 
Vision: To achieve prominence as a national leader in the collaborative use of revolutionary and 
innovative professional nursing practices. 

 
2011-2012 Strategic Planning Goals: 
 

 Transform Nursing Education 
 Increase Research and Scholarship Productivity 
 Nurture a Thriving Practice Environment 
 Maximize Resources 
 Maximize Core Missions through Effective Technology 

 
Threaded through each of the long-term goals are two strategic priorities that must be considered 
and included to assure goal effectiveness: 
 

 Effectively Market the Core Mission Activities 
 Lead through Collaboration with Key University and External Partners 

 
Top ten nursing programs would include:  University of Washington, Johns Hopkins 
University, University of Pennsylvania, University of California -  San Francisco, University of 
North Carolina -  Chapel Hill, University of Michigan, University of Pittsburgh, Yale University, 
University of Wisconsin, Madison, and Oregon Health Science University. 
 
Peer aspirant programs include: University of Kentucky, University of Tennessee - Memphis, 
University of Kansas, Emory University, and University of Colorado. 

 
College of Nursing strengths include: a vibrant strategic plan that guides all decision within the 
college; excellent faculty; hiring of experienced Associate Dean for Academics; strong staff 
infrastructure; outstanding student applicant pool for all programs; quality education at all levels; 
established programs at USC-Lancaster and USC-Salkehatchie; state-of-the-art simulation and 
on-line course capabilities; productive core of nurse researchers; development of experimental 
curriculum to address the faculty and clinical site shortages (Dedicated Education Unit); SC 
Center for Nursing Leadership; Office for Healthcare Workforce Research in Nursing; and a 54 
year history of uninterrupted national accreditation of all nursing programs. 
 
Points to work on in the next year include: increasing the number of full-time tenure-track faculty 
members; doubling the clinical simulation capacity; seeking dedicated classroom space for 200 or 
more students/class; reclamation of  6th floor to allow expansion space; providing sufficient 
support for nurse researchers; aggressively recruiting PhD students aligned with nurse 
researchers; and seeking additional resources to support growth within the college. 
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                                                          UUSSCC  CCoolllleeggee  ooff  NNuurrssiinngg  
BBlluueepprriinntt  ffoorr  AAccaaddeemmiicc  EExxcceelllleennccee  

SSpprriinngg  22001111 
 

Overview of the USC College of Nursing 2009-2012 Strategic Plan 
 

The USC College of Nursing began a new format of strategic planning in the 
2005-2006 academic year, utilizing a process that includes input from faculty, staff, 
students and external stakeholders.  For the first time, the CON benefited from a one-
page map with clearly identified mission, vision, goals and strategic priorities.  Under the 
direction of the CON Dean and assisted by a skilled strategic planning consultant, the 
first 3-year plan was developed in 2006.  Annual reviews of this plan were conducted 
with revisions to the plan as some strategic priorities were met and others changed in 
level of importance.  In essence, the mission and vision stayed the same, but the goals 
were adjusted and priorities were redefined.  Using this methodology, the CON has been 
very successful in meeting defined goals, tying the budget to the strategic plan, and 
aligning the work of all faculty and staff to the overall plan.  Annual reviews for faculty 
and staff are measured by linking individual work and success to that of the CON via the 
strategic planning process.  Annual evaluation of a particular year's action plans has been 
acknowledged with the 2010-2011 Strategic Map included in this document. 

 
As the faculty and staff reviewed the effectiveness of this year's plan, it is 

important to note that during the last two fiscal years, the University has continued to 
have to adapt to unforeseen and unprecedented state budget cuts -- and in spite of this 
challenge, the CON faculty and staff have taken a bold approach to the future -- our 
vision being to be counted among the leading colleges of nursing in this nation by taking 
a revolutionary approach to the delivery of nursing education in the classroom, the 
clinical setting and in scholarly work. 

 
How we intend to accomplish this is mapped out through our innovative and  

2009-2012 Strategic Plan. 



 5



 

 6

College of Nursing 
2011-2012 Strategic Plan 

 
II. GGooaallss  ffoorr  tthhee  22001111--22001122  AAccaaddeemmiicc  YYeeaarr  --  TThhee  CCoolllleeggee  ooff  NNuurrssiinngg  wwoorrkkss  ffrroomm  aa  33--

yyeeaarr  ssttrraatteeggiicc  ppllaann,,  wwiitthh  ggooaallss  aanndd  aaccttiioonn  ppllaannss  uuppddaatteedd  aannnnuuaallllyy..    TThheerreeffoorree,,  tthhee  ffiivvee  ggooaallss  lliisstteedd  
bbeellooww  aarree  kkeeyy  ffooccii  ffoorr  tthhee  nneexxtt  aaccaaddeemmiicc  yyeeaarr  ----  aalltthhoouugghh  tthheeyy  mmaayy  wweellll  ttaakkee  mmoorree  tthhaann  oonnee  yyeeaarr  
ttoo  ccoommpplleettee..    IInn  ffaacctt,,  iinnsstteeaadd  ooff  aa  ddeettaaiilleedd  rreevviieeww  ooff  hhooww  tthhee  CCOONN  mmeett  tthhee  22001100--22001111  ggooaallss,,  tthhiiss  
sseeccttiioonn  wwiillll  sseerrvvee  ttoo  uuppddaattee  aanndd  sseett  aaccttiioonn  ppllaannss  ffoorr  tthhee  nneexxtt  yyeeaarr..    TThheerree  hhaavvee  bbeeeenn  nnoo  cchhaannggeess  iinn  
tthhee  mmiissssiioonn,,  vviissiioonn,,  ggooaallss,,  oorr  iinniittiiaattiivveess  tthhiiss  yyeeaarr..    TThhee  pprriimmaarryy  eemmpphhaasseess  ffoorr  22001100--22001111  wweerree  ttoo  
ssttaabbiilliizzee  ffiinnaanncciiaallllyy  aanndd  ttoo  aassssuurree  qquuaalliittyy  aanndd  eeffffeeccttiivveenneessss  ffoorr  NNCCLLEEXX  iimmpprroovveemmeennttss  aanndd  aa  
ssuucccceessssffuull  CCCCNNEE  rreeaaccccrreeddiittaattiioonn..    
  
Goal 1 – Transform Nursing Education 

 
The United States is facing a nursing shortage of unprecedented proportions.  The state of South 
Carolina anticipates a significant shortfall of nurses by the year 2020.  The demand for nurses 
with baccalaureate and higher degrees is well documented, and is in fact one of the 8 
recommendations made by the Institute of Medicine Committee on the Future of Nursing report 
(released in October 2011).  The IOM calls for an 80% BSN prepared nursing workforce by 2020 
(SC currently has <30% of the nurses working with a BSN or higher degree) and for doubling the 
numbers of doctoral prepared nurses (SC has <125 nurses with a doctorate degree).  This will 
necessitate increased admissions and graduations within this College of Nursing to help meet the 
healthcare needs of the citizens of this state and beyond.  The CON faculty has worked hard to 
address the shortage, doubling upper division and graduate student enrollments.  With CCNE re-
accreditation accomplished in March 2011, the focus on quality and effectiveness will continue - 
but balanced with aggressive recruitment of full-time tenure track faculty and doctoral students. 
Additionally, as the curricula are reviewed, the goal must be to re-think the way nursing 
education is delivered and for USC to become recognized as a national leader in innovative 
educational programs. 

  Initiative 1-A – Implement a 3-year enrollment plan for all academic programs  
  based on available resources. 

Action Plan: 
 

 The Associate Dean for Academics will develop a defined, but flexible 3-year 
enrollment plan across all programs. 

o Determine cap or growth for undergraduate upper division admissionst 
(includes Columbia, Lancaster and Salkehatchie campuses)  

o Match PhD admissions with funded faculty researchers in areas of CON 
research foci 

o Continue to grow the DNP program, as available faculty allow 
 
Initiative 1 - B – Improve quality and effectiveness of academic programs while 
committing to innovative and nimble curricula. 

 
  Action Plan: 
 

 Keep all curricula relevant with current and future health reform and workforce 
issues 

 Maintain success strategies to assure acceptable NCLEX pass rates via ATI test 
analyses and targeted curricular changes 

 Finalize and implement the newly designed program evaluation 
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 Faculty development needs to continue to assist with pedagogical teaching 
effectiveness and moving courses to distance education, as indicated 

 Continue investment in high fidelity simulation laboratory and distance education 
technology ($100,000-$200,000/year) 

 Aligned with the newly approved AACN Essentials for Masters Education in 
Nursing, make decisions re: keeping the MSN program and whether or not the 
DNP will replace the MSN program entirely 
 

Goal 2 – Increase Research and Scholarship Productivity 
 

Nursing research is a critical element in both health promotion and maintenance.  Nurses bring a 
unique perspective to the research arena – combining both art and science in generating new 
knowledge to provide solutions for complex health care issues. In this era of increasing demand 
for interdisciplinary research, nurses make contributions from multiple perspectives, not the least 
of which is translational research and evidence-based practice. The USC CON plays a critical role 
in  contributing to the health care of South Carolinians through its progressive and visible nursing 
research program. 

 
Initiative 2-A – Promote a collegial research and scholarship culture that supports 
sustained quality and rigor. 
 
Action Plan: 
 

 Continue to strengthen the College of Nursing research infrastructure: 
o A minimum of 95% of CON primary sponsored award applications 

will receive a pre-submission mock review by senior scientists. 
o College research processes will be strengthened through the use of 

established and published policies and procedures. 
o College post award management process will be strengthened 

through enhanced College interdepartmental collaboration, 
improved new investigator training, and improved PI/PD 
accountability and regulatory compliance.  

 Continue to strengthen faculty research expertise and mission engagement. 
o Redesign/Strengthen the Research Council to better support faculty 

involvement in shared governance related to the research mission.  
o Increase faculty participation in external research reviews at a 

rank-appropriate level. 
o Strengthen faculty expertise by capitalizing on research programs 

in other campus departments. 
 

Initiative 2 - B – Build interdisciplinary research and scholarship teams in focused 
areas. 
 
Action Plan: 
 

 A minimum of 75% of all annual CON primary sponsored research-focused 
award applications will have interdisciplinary project teams. 

 A minimum of all annual CON research-focused publications will have 
interdisciplinary authorship. 

 Promote faculty expertise to potential internal and external partners. 
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Goal 3 – Nurture a Thriving Practice Environment 

 
The profession of nursing requires cutting edge clinical competence and practice expertise.  USC 
CON faculty and students contribute to this aspect of the mission through a variety of practice 
and consulting ventures, assuring the people we serve exceptional nursing practice. 

 
Initiative 3- A – Create a financially sustainable practice plan. 
 
Action Plan: 
 

 Merge PCP clinic with the Children and Family Clinic to centralize all CON 
clinic resources 

 Seek out and maintain practice contracts with minimal overhead expenses 
 Continue to scrutinize operations for cost savings measures 

 Explore and develop continuing education programs to be offered by 
faculty and collaborative partners for a fee -- online, individual or bundled 
for specialty groups 

 Institute electronic medical records by 2012 to assure Medicare 
reimbursement ($15,000 - $60,000) 

 
Initiative 3 – B – Expand collaborative practice opportunities for faculty and 
students 
 
Action Plan: 
 

 Promote opportunities for collaborative practice partners using the data 
provided by the Workforce Center 

 Internally publicize practice opportunities 
 

Goal 4 – Maximize Resources 
 

In order for the USC CON to become the state’s premier nursing program, all available resources 
must be closely aligned to the mission and vision with a clear plan for additional resources 
required being developed and implemented. 

 
Initiative 4 - A – Align resources with optimal enrollments across each program 
level. 
 
Action Plan: 
 

 Enrollment management aligned with budget is discussed in Initiative 1-A 
 
Initiative 4 - B – Recruit and retain high quality and effective faculty and staff. 
 
Action Plan: 

 Utilizing the CON 5-year budget projection model, determine hiring strategy to 
match academic, research and practice needs for the college 

 Produce and promote high quality materials and web services to attract faculty 
and staff 



 

 9

 Attend to the needs of current faculty/staff through shared governance activities, 
strong staff development funding, and support for faculty travel 

 Key hires for  1 FEI tenure track position; 1 tenure track professor; 2 tenure track 
associate professors; 2 tenure track assitant professors; 3 clinical associate 
professors. 

 
Initiative 4 - C – Cultivate current and secure new, diverse funding sources. 
 
Action Plan: 
 

 Research and tenure track faculty are all on aggressive trajectories to achieve 
external funding 

 Faculty in the SC Center for Leadership and workforce office are actively 
seeking external contracts and consultations 

 Director for Development has an aggressive advancement plan in place for the 
upcoming capital campaign 

 

Goal 5 – Maximize core missions through effective technology 

Initiative 5 – A – Promote integrated database development to support effective 
data-driven decision making. 
 
Action Plan: 
 

 Integrate manual college policies and processes into automated systems 
 Examine data structures and optimize opportunities to mine data 
 Consolidate data into normalized tables to ease access  and manipulation of data 
 Develop adaptive reports to aid administrators in making well analyzed decisions 
 Expand the college’s database to centralize data across all departments 

 
Initiative 5 – B – Deploy cost-effective technology to support an effective 
infrastructure. 
 
Action Plan: 
 

 Provide targeted technology support (hardware and processes) for research 
faculty and the CON evaluation program. 

 Evaluate current processes and determine if technology investment can create 
future cost savings 

 Closely monitor technology spending and look for opportunities that benefit 
multiple college functional areas 

 Offer increased training on existing systems to maximize their value 
 

Initiative 5 - C – Use measurable criteria to evaluate technology effectiveness across 
core missions. 
 
Action Plan: 
 

 Conduct an inventory of current technology evaluation techniques and analyze 
their efficiency 
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 Develop new standards for evaluating the use of technology within the college 
 Design feedback loops to implement results from evaluation into process 

revisions 
 Examine academic programs and determine technological impact from the 

student perspective 
 

UUnniitt  SSttaattiissttiiccaall  PPrrooffiillee  
 
 

A. Instructional:  (Items 1-9 will be provided to each unit by the Assessment & 
Compliance Office at ipr.sc.edu.)   

 
 

1. Number of entering freshman for classes Fall 2008, Fall 2009, Fall 2010 and their 
average SAT and ACT scores.  

Enrollment 
TOTAL New 
Freshman 

semester       

188A. Fall 
2008  

number 

SAT Total Score Average 1138
ACT Composite Score Average 25

B. Fall 
2009  

number  220
SAT Total Score Average 1139
ACT Composite Score Average 25

C. Fall 
2010  

number  264
SAT Total Score Average 1155
ACT Composite Score Average 25

TOTAL  number  672
SAT Total Score Average 1144
ACT Composite Score Average 25

 

2. Freshman retention rate for classes entering Fall 2008, Fall 2009, and Fall 2010. 

 

Retention Rates 
   

 
2007 
Cohort 

2008 
Cohort 

2009  Cohort 

Started   Ended       

↓  ↓ 

Returned 
‘08 

Returned 
‘09 

Returned ‘10 

Nursing  Same School  85.2%  74.5%  74.3% 

Other School  5.8%  13.3.%  11.9% 

Total  91.0%  87.8%  86.2% 
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3. Number of majors enrolled in Fall 2008, Fall 2009, and 2010 by level 
(headcount and FTE; undergraduate, certificate, first professional, masters, 
doctoral). 

Majors Undergraduate  Masters  Certificate  Professional  Doctoral  TOTAL 

Semester           

Fall 2008  1005  83  14  0  72  1174 

Fall 2009  1005  90  17  0  63  1175 

Fall 2010  1002  127  26  0  57  1212 

FTE Undergraduate  Masters  Certificate  Professional  Doctoral  TOTAL 

Semester           

Fall 2008  673  82  0  0  9  764 

Fall 2009  637  81  0  0  3  721 

Fall 2010  647  93  0  0  4  744 
 
4. Number of entering first professional and graduate students Fall 2008, Fall 2009, 

and Fall 2010 and their average GRE, MCAT, LSAT scores, etc. 
 

Enrollment 

TOTAL 

New Graduate 

semester       

39 A. Fall 2008   number 

GRE Analytical  Average 21 
GRE Quantitative Average 581 
GRE Verbal  Average 497 
MAT Quantitative Average 400 

B. Fall 2009   number  43 
GRE Analytical  Average 17 
GRE Quantitative Average 545 
GRE Verbal  Average 461 
MAT Quantitative Average 357 

C. Fall 2010   number  81 
GRE Analytical  Average 10 
GRE Quantitative Average 512 
GRE Verbal  Average 439 
MAT Quantitative Average 414 

TOTAL  number  163 
GRE Analytical  Average 14 
GRE Quantitative Average 537 
GRE Verbal  Average 458 
MAT Quantitative Average 391 
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5. Number of graduates in Fall 2009, Spring 2010, and Summer 2010 by level 
(undergraduate, certificate, first professional, masters, doctoral) and placement of 
terminal masters and doctoral students.  

Degrees 
Awarded Baccalaureate  Masters  Certificate  Professional  Doctoral  TOTAL 

Semester           

Fall 2009  0  23  2  0  6  31

Spring 2010  203  1  0  0  3  207

Summer 2010  4  0  0  0  6  10
 

6. Four-, Five-, Six-Year Graduation rates for three most recent application classes 
(undergraduate only). 

Graduation Rates
       

2002 Cohort  2003 Cohort  2004 Cohort 

Started   Ended       

↓  ↓ 
4-Year 
Grad 

5-Year 
Grad 

6-Year 
Grad 

4-Year 
Grad 

5-Year 
Grad 

6-Year 
Grad 

4-Year 
Grad 

5-Year 
Grad 

6-Year 
Grad 

Nursing  Same School  16.7% 30.0% 31.3% 17.4% 32.4% 32.4% 26.0% 40.5% 40.5% 

Other School  10.7% 24.0% 25.3% 13.0% 26.6% 27.5% 13.3% 22.5% 23.7% 

Total  27.3% 54.0% 56.7% 30.4% 58.9% 59.9% 39.3% 63.0% 64.2% 

 
 

7. Total credit hours generated by your unit (regardless of major) for Fall 2009, 
Spring 2010, and Summer 2010. 

Majors Undergraduate  Graduate  TOTAL 

Semester     

Fall 2009  9555 1001 10556 

Spring 2010  9183 673 9856 

Summer 2010  324 273 597 

 
8. Number of undergraduate and graduate credit hours, stated separately, taught by 

tenured and tenure-track faculty, by instructors, by non tenure-track faculty 
(clinical and research) and by temporary faculty (adjuncts).  

 

*Nursing Baccalaureate Masters Doctoral TOTAL 
       

Professor  0 6 19 25 
Associate Professor  0 158 10 168 
Assistant Professor  1041 291 0 1332 
Instructor  0 36 3 39 
Clinical Professor  0 105 0 105 
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Clinical Associate  Professor  1551 207 0 1758 
Clinical Assistant Professor  2791 0 0 2791 
Clinical Instructor  524 0 0 524 
Adjunct  2971 177 0 3148 
Graduate Assistants  521 0 0 521 
Non-Applicable  301 135 3 439 
Total  9700 1115 35 10850 

 
9. Number of faculty by title (tenure-track by rank, non-tenure track [research or 

clinical] by rank) for Fall 2008, Fall 2009, and Fall 2010 (by department where 
applicable). 
 

Tenure Track 
Faculty 

Fall 2008  Fall 2009  Fall 2010 

     

Professor  2  2  3 

Associate 
Professor 

6  6  4 

Assistant 
Professor 

7  7  4 

 
Research Faculty Fall 2008  Fall 2009  Fall 2010 

     

Professor  0  1  1 

Associate 
Professor 

1  1  0 

Assistant 
Professor 

0  0  0 

 

  Fall 2008  Fall 2009  Fall 2010 

     

Instructors  0  1  1 

 

Clinical Faculty  Fall 2008  Fall 2009  Fall 2010 

     

Professor  2  2  2 

Associate 
Professor 

10  9  10 

Assistant 
Professor 

11  10  11 

Instructor  2  2  1 

 

  Fall 2008  Fall 2009  Fall 2010 

     

Adjunct Faculty  60  55  60 
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10. Total continuing education units (standard University CEU’s or Institutional 
CEu’s) generated for Fall 2009, Spring 2010 and Summer 2010. 

 

Name of Educational Activity  Date(s)  Contact Hours  Enrollment 

                              Fall 2009 

Patient Safety Initiatives  09/10/2009  1  23 

Nurse Leaders as Health Care Diplomats:  Expanding 
Conflict Resolution Competencies  9/16 & 17/2009  12.5  11 

2009 DEU Workshop:  Teaching Pearls for Clinical 
Instructors  10/08/2009  4.75  20 

Deployment of a Pandemic Plan  10/23/2009  2.5  44 

Using Simulation to Enhance Learning  10/27/2009  2.5  5 

Using Simulation to Enhance Learning  10/28/2009  2.5  4 

Using Simulation to Enhance Learning  10/30/2009  2.5  4 

Advancing the Legacy of Leading  11/09/2009  3  70 

SC Legislative Update  11/19/2009  1  14 

Dementia Dialogues ‐ 2009  12/30/2009  7.5  80 

                            Spring 2010 

Strategies for Success as a Clinical Faculty  01/05/2010  5.75  53 

Seizing the Opportunity ‐ Change, Resiliency & 
Communications  1/06 & 08/2010  19.5  9 

9th Annual Geriatric Symposium  02/06/2010  6  286 

Create a Cohesive Culture:  Stop the Bullying  02/12/2010  5  208 

Bringing It All Together:  Systems Thinking  03/24 & 25/2010  10.5  10 

2010 Nursing Summit:  Leadership in an Era of Perpetual 
Change  03/26/2010  2.75  112 

After Cockcroft:  The Next Steps  03/26/2010  1.5  40 

Expanding Consciousness:  Key for Vision and Leadership  03/27/2010  5  12 

Dementia Dialogues ‐ 2010  03/31/2010  7.5  12 

7th Annual Workshop for NA Training Coordinators & 
Instructors  04/21/2010  6  161 

7th Annual SC Nursing Excellence Conference ‐ Current 
and Future Trends for Nursing Excellence  04/30/2010  4  169 

                          Summer 2010 
The New Leadership Challenge ‐ Vision, Resiliency & 
Execution  6/16 & 18/2010  16.5  13 
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Dementia Dialogues ‐ 2010  06/30/2010  7.5  17 

Faculty Camp 2010  08/12/2010  5.3  58 

 
11. Percent of credit hours, by undergraduate major, taught by faculty with highest 

terminal degree:  45% 
 

12. Percent of credit hours by undergraduate major, taught by full-time faculty: 61% 
 

 
Scholarship, Research and Creative Accomplishments 

(When time frame was not specified in the question, fiscal year was used). 
 

1. Numbers of publications in calendar year 2008, 2009, 2010 by category (e.g., books, 
book chapters, refereed articles, non-refereed publications). 
2008: 

  BOOKS:        0     
      

  BOOK CHAPTERS:        5     
  REFEREED ARTICLES:    23 
  NON-REFEREED PUBLICATIONS:    1 
 
  2009: 
  BOOKS:        1       
  BOOK CHAPTERS:        0     
  REFEREED ARTICLES:    22 
  NON-REFEREED PUBLICATIONS:    3 
 
  2010: 
  BOOKS:        0       
  BO OK CHAPTERS:        2     
  REFEREED ARTICLES:    16 
  NON-REFEREED PUBLICATIONS:    4 
 
 

2. Number of research paper presentations at national or international conferences in 
calendar year 2010.  

   
2008: 

  PAPERS, NATIONAL:    38 
  PAPERS, INTERNATIONAL:      3 
  POSTERS:      11 
 
  2009: 
  PAPERS, NATIONAL:    28   
  PAPERS, INTERNATIONAL:      6 
  POSTERS:      10 
 
  2010: 
  PAPERS, NATIONAL:    14 
  PAPERS, INTERNATIONAL:      8 
  POSTERS:        1 
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3. List the national awards, scholarships, and fellowships awarded to faculty in 
calendar year 2010. 

 Total: 11 
 

1. Heiney:  Dunn-Shealy Professor of Nursing, University of South Carolina 
2. Culley:  50 Golden Graduate Award.  Honoring top 50 graduates from West 
 Virginia University   School of  Nursing 
3. Hein:  Diversity Award – International Society of Psych-Mental Health Nurses 
4. Hewlett:  2010 Distinguished Alumna of the Year, Medical College of Georgia 
 School of Nursing 
5. Scharer:  Senior Investigator Award, University of South Carolina College of 
 Nursing 
6. Snyder:  2010 Visiting Health Informatics Scholar, College of Nursing, 
 University of Texas Health Sciences  Center San Antonio 
7. Register:  Outstanding Graduate Teaching Award, USC 
8. Register:  New Investigator Award, USC CON 
9. McKinney:  2010 Palmetto Gold Award for Nursing Excellence 
10. McKinney:  2009-2010 Cockcroft Fellow 
11. Rivers:  2010 Daisy Award – from Palmetto Health Richland to employee who 
 gives exemplary care to  patients 

  
4. Number of performances and/or juried exhibitions at national or international venues in 

calendar year 2010. 
 

NATIONAL PERFORMANCES/JURIED EXHIBITIONS:   NA 
  INTERNATiONAL PREFORAMCNES/JURIED EXHIBITIONS:  NA 

 
5. Summary of sponsored research activity to include grant applications submitted and 

awarded, arranged by sponsoring agency.   
 

 
Submitted FY 2010 (July 1, 2009 – June 30, 2010): 

 
RESEARCH: (16) 
Duke Endowment (1) 
Snyder, Rita, PI.  Medication Administration Process Improvement and Risk Reduction through 
Computer Simulation. $397,595. (Submitted:  12/2009). 
 
National Institutes of Health (NIH):  (9) 
Adams, Swann, PI.  Breast Cancer Summit Meeting in South Carolina. $50,000. (Submitted: 10/2009) 
 
Baliko, Beverly, PI.  Intimate Partner Violence-Related Mild Traumatic Brain Injury in Abused Women.  
$288,200.  (Submitted:  10/2009) 
 
Boyd, Mary, PI.  Gender Differences in Stress-Coping and Mental Health Associated with Job Loss. 
$406,412. (Submitted: 10/2009). 
 
Culley, Joan, PI.  Mass Casualty Triage Validation Study.  $320,850.  (Submitted:  9/2009) 
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Hein, Laura, PI.  Mental Health Consequences:  Lesbian, Gay and Transgendered (LGT) Hate Crime 
Victims. $468,101.  (Submitted:  5/2010). 
 
Hein, Laura, PI & Scharer, Kathy, PI.  Sexual Minority Hate Crime Victims’ Health Disparities:  
Empowerment for Change. $830,601.  (Submitted:  5/2010). 
 
Heiney, Sue, PI.  Videoconference Group:  Breast Cancer in African American (STORY 2). $2,130,953.  
(Submitted:  10/2009) 
 
Register, Beth, PI.  Validation of the Register – Connectedness Scale for Older Adults.  $418,800.  
(Submitted:  10/2009). 
 
Scharer, Kathy, PI & Smith, Bradley, PI.  Working with Parents to Improve Self-Regulation Training for 
Overweight Youth.  $398,750.  (Submitted: 10/2009). 
 
Robert Wood Johnson Foundation (1) 
Hewlett, Peggy, PI.  Alliance for Geriatric Care Advancement (Subaward). $285,320. (Submitted:  
12/2009). 
 
South Carolina Clinical and Translational Research Institute (2) 
Adams, Swann, PI; Wigfall, Lisa, Co-PI; Messias, DeAnne, Co-I.  Acceptance of HIV Testing at 
Mammography Clinics. $49,891.  (Submitted: 6/2010) 
 
Snyder, Rita, PI; Huynh, Nathan, PI.  Development of Foundational Tools to Support Medication 
Process, Redesign, and Innovation (Pre-Proposal).  $0 – No budget requested for pre-proposal.  
(Submitted:  4/2010) 
 
University of South Carolina/Office of Research and Graduate Education (1) 
Scharer, Kathy, PI & Smith, Bradley, PI.  A Novel, Comprehensive Parenting Intervention for Overweight 
Pre-Adolescents. $19,997.  (Submitted:  1/2010). 
 
University of South Carolina/Vice President for Research (1) 
Tavakoli, Abbas, Mentor & Ali, Jessamine, PI.  MGS:  The Resilience of the Lebanese Economy in a 
Generation of Turbulence.  $3,000.   (Submitted:  2/2010). 
 
U.S. Department of Health and Human Services/Administration on Aging (1) 
Register, Beth, PI & Krotish, Debra, PI.  Neighborhood Engagement:  Senior Transitioning in Place 
(NEST-in-Place).  327,741. (Submitted:  7/2009) 
 
FY2010 TRAINING/EDUCATIONAL/SERVICE/PROGRAM: (5) 
Health Resources and Services Administration/Bureau of Health Professions (4) 
Burgess, Stephanie, PD.  Expanded Primary Care Service to an Urban Area. $807,297.  (Submitted: 
12/2009) 
 
Hewlett, Peggy, PD.  USC College of Nursing/USC Salkehatchie Rural Nursing Workforce Diversity 
Project:  Leave No Qualified Nursing Student Behind.  $832,250. (Submitted:   1/2010) 
 
Hewlett, Peggy, PD.  Nurse Faculty Loan Program (NFLP) FY2010. $0 – Formula Based.  (Submitted:  
4/2010) 
 
Hewlett, Peggy, PD.  Advanced Education Nursing Traineeship (AENT) FY2010.  $0 – Formula Based.  
(Submitted:  12/2009) 
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United States Department of Labor (1) 
Cox, Mary, PI.  The USC Accelerated Bachelor’s Degree to BSN Program:  A Proposal to Address the 
Nursing Workforce Shortage.  $2,837,045.  (Submitted:  9/2009) 
 
 
 
 Number of 

Applications 
Total Potential 

Research Dollars 
Total Potential 

Training/Educational/ 
Service/Program 

Grand Total 

SUBMITTED:  
FY2010 
TOTAL: 

23 $6,396,211 $4,476,592 $10,872,803 

 
AWARDED FY 2010: 
*Total awarded in question 5 and total extramural funding processed through SAM FY 2010 (question 6) 
do not match because the projects highlighted in yellow were not counted by SAM in their total. 
 
RESEARCH: (9) 
 
Gay & Lesbian Medical Association/Lesbian Health Fund (1) 
Hein, Laura, PI.  Where Did You Sleep Last Night?  Survival Strategies of Female Homeless Adolescents.  
(Counted in FY09).  (11/01/2007 – 05/01/2010). 
 
National Institutes of Health (NIH) (4) 
Heiney, Sue, PI.  Teleconference Group:  Breast Cancer in African Americans (STORY).  $24,036.  
(06/01/2009 – 04/30/2011). 
 
Heiney, Sue, PI.  Teleconference Group:  Breast Cancer in African Americans (STORY) – Administrative 
Supplement. $139,059. (08/01/2009 – 07/31/2010). 
 
Messias, DeAnne, PI.  The Hispanic Health Research Network:  Enhancing Practice-Based Research 
Capacity. $46,459.  (09/25/2009 – 08/31/2010). 
 
Messias, DeAnne, PI.  ENLACE:  A Partnership to Promote Physical Activity Among Mexican Immigrant 
Women.  (Counted FY09).  (01/20/2009 – 02/28/2010). 
 
Palmetto Health (1) 
Heiney, Sue, PI.  Memorandum of Understanding (MOU) between USC College of Nursing & Palmetto 
Health:  Teleconference Group:  Breast Cancer in African Americans (STORY).  (Counted in FY09).  
(06/01/2009 – 05/31/2010). 
 
USC College of Nursing/CoEE Chair Funds/Internally Funded (1) 
Snyder, Rita, PI; Huynh, Nathan, PI; Valafar, Homayoun, PI.  Medication Administration Process 
Analysis (MAPA) Pilot Project.  $4,411 (internally funded).  (05/21/2010-  ). 
 
USC Office of the Vice President for Academic Affairs & Provost (1)  
Scharer, Kathy, PI & Smith, Bradley, PI.  Preparing for NIH Funded Studies of the Triple P-Positive 
Parenting Program for Teens.   $19,927.  (05/16/2010 – 05/15/2012). 
USC Research Consortium on Children & Families (1) 
Scharer, Kathy, PI & Smith, Bradley, PI.  Comparing Effectiveness of Level 3 versus Level 4 Teen Triple 
P Positive Parenting Program for Family Weight Reduction.  $17,999.  (06/01/2010 – 05/31/2011). 
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TRAINING/EDUCATIONAL/SERVICE/PROGRAM: (5) 
Health Resources & Services Administration/Bureau of Health Professions (HRSA/BHPr) (3) 
Cox, Mary, PD.  Nurse Faculty Loan Program (NFLP).  $89,402.  (07/01/2009 – 06/30/2010). 
 
Fuller, Sara, PD.  Expanded Primary Care Services to an Urban Area – Competing Continuation. 
$194,915. (07/01/2009 – 06/30/2010). 
 
Hewlett, Peggy, PD.  Advanced Education Nursing Traineeship (AENT).  $38,174.  (07/01/2010 – 
06/30/2011). 
 
Medical University of South Carolina/Duke Endowment (1) 
Cox, Mary, PI.  South Carolina Office of Workforce Analysis and Planning. $171,852.  (11/04/2009 – 
11/30/2010).  
 
South Carolina Governor’s Office (1) 
Hewlett, Peggy, PI.  SFSF – Auditorium Renovation and Improvement.  $500,000.  (07/01/2009 – 
06/30/2012). (Counted in FY2009 Blueprint) 
 
 
 
 Number of 

Applications 
Total Research 

Dollars 
Total 

Training/Educational/
Service/Program 

Grand Total 

AWARDED   
FY2010:   

14 $251,891 $994,343 $1,246,234 

   
 
6. Total extramural funding processed through SAM in FY 2010, and Federal extramural 

funding processed through SAM in FY2010.  (Provided by SAM at 
http://sam.research.sc.edu/awardrpt.html or https://sam.research.sc.edu/uscera. Contract 
SAM office at 7-7093 for guidance if needed.) 

 
TOTAL EXTRAMURAL FUNDING PROCESSED THROUGH SAM FY 2010:  
$645,280 
 
 
FEDERAL EXTRAMURAL FUNDING PROCESSED THROUGH SAM FY 2010:  
 $473,428   
    

 
7. Total research expenditures per tenured/tenure-track faculty for FY 2010, by rank and by 

department if applicable. 
*Expenditures as of June 30, 2010 from Data warehouse. 

 
 RESEARCH PROFESSOR: 
   
PROFESSOR:   

Snyder 11200-E225 $1,854.30

RESEARCH PROFESSOR:  
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Sue Heiney 11200-FA11 $2,514.09

Sue Heiney 11200-LA00 $66,490.91

Sue Heiney 11200-FA12 $116,777.10

ASSOCIATE PROFESSOR:  

DeAnne Messias 11200-FA09 $71,062.75

DeAnne Messias 11200-FA10 $53,261.98

ASSISTANT PROFESSOR:  

Laura Hein 11200-KA06 $5,869.74

RESEARCH GRAND TOTAL:   $317,830.87

TRAINING/EDUCATIONAL/SERVICE/PROGRAM: 

PROFESSOR:  

Peggy Hewlett 11200-FS00 $26,958.00 

ASSOCIATE PROFESSOR:  

Sara Fuller 11200-FJ17 $302,829.40 

JoAnne Herman 11200-FJ16 $28,798.17 

ASSISTANT PROFESSOR:  

Mary Cox 62030-T046 $9,934.00 

Mary Cox 11200-KL02 $135,646.36 

TRAINING/EDUCATIONAL/SERVICE/PROGRAM GRAND TOTAL:  $504,165.93 

GRAND TOTAL:  $821,996.80* 

 
  
  
8. Amount of sponsored research funding per faculty member (by rank, type of funding; e.g., 

federal competitive versus non-competitive, state, etc. and by department if 
applicable.)*This total does not match the SAM FY2010 report as the $500,000 construction 
grant, the NFLP ($89,402), and Dr. Snyder’s internally funded project ($4,411) were not included 
in the SAM count. 

 RESEARCH: 
 

 RESEARCH: 
PROFESSOR: 
Rita Snyder 11200-E225 Internal/CoEE Chair Funds/Non-Competitive     $4,411 
 
RESEARCH PROFESSOR: 
National Institutes of Health (NIH): 
Sue Heiney 11200-FA11 R01/Extramural/Federal/Competitive        $24,036 
Sue Heiney 11200-FA12 Admin. Supplement/Extramural/Federal/Competitive    $139,059 
 
ASSOCIATE PROFESSOR: 
National Institutes of Health (NIH): 
DeAnne Messias 11200-FA10 R03/Extramural/Federal/Competitive       $46,459 
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ASSISTANT PROFESSOR: 
None                          $0 
 
SUBTOTAL RESEARCH           $213,965 
 
TRAINING/EDUCATIONAL/SERVICE/PROGRAM:  
  
PROFESSOR: 
South Carolina Governor’s Office: 
Peggy Hewlett  11200-FS00 Construction/Extramural/Competitive      $500,000  
 
Health Resources & Services Administration/Bureau of Health Professions (HRSA/BHPr): 
Peggy Hewlett  11200-FJ18 Training/Extramural/Federal/Competitive       $38,174 
 
ASSOCIATE PROFESSOR: 
Health Resources & Services Administration/Bureau of Health Professions (HRSA/BHPr): 
Sara Fuller  11200-FJ17 Training/Extramural/Federal/Non-Competitive     $194,915 
 
ASSISTANT PROFESSOR: 
Health Resources & Services Administration/Bureau of Health Professions (HRSA/BHPr): 
Mary Cox  62030-TO46 Loan/Extramural/Federal/Competitive        $89,402 
 
Medical University of South Carolina/Duke Endowment: 
Mary Cox  11200-KL02 Service/Extramural/Foundation/Non-Competitive    $171,852 
 
TRAINING/EDUCATIONAL/SERVICE/PROGRAM SUBTOTAL:       $994,343 
 
RESEARCH TOTAL:            $213,965 
TRAINING/EDUCATIONAL /SERVICE/PROGRAM/ETC. TOTAL:     $994,343 
GRAND TOTAL:         $1,208,308* 
  
9. Percentage of unit faculty with sponsored research activity (by rank and type of activity). 
 
*These percentages reflect sponsored research activity for PIs and Co-PIs. 
 
RESEARCH: 
 
PROFESSOR (Hewlett, Snyder):         50%  

  
Rita Snyder – Funded 11200-E225 
 
RESEARCH PROFESSOR (Heiney):          

 100%   
Sue Heiney – Funded 11200-FA11 
Sue Heiney – Funded 11200-FA12 
 
CLINICAL PROFESSOR (Burgess, Zager):        0%  

  
 
ASSOCIATE PROFESSOR (Alexander, Boyd, Cox, M., Fuller, Herman,  
Messias, Register, Scharer):           37.5%   
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Mary Boyd (Co-PI) – Funded 12000-E403 ROP 
DeAnne Messias – Funded 11200-FA09 
DeAnne Messias – Funded 11200-FA10 
Kathy Scharer – Funded 2 with Brad Smith (accounts in Psychology) 
 
ASSOCIATE RESEARCH PROFESSOR (Tyrell):      

 100% 
Mary Tyrell – Funded ROP 11200-E403 (funding amount counted in last year’s total)  
 
CLINICAL ASSOCIATE PROFESSOR (Astle, Cox, D., Glenn, Hodson, Leaphart,  
Poyner, Speaks, Weilert, Woda):           0%  
 
ASSISTANT PROFESSOR (Adams, Baliko, Culley, Hein, Park):       40% 

  
Beverly Baliko (Co-PI) – Funded 11200-E403 ROP 
Laura Hein – Funded 11200-KA06 
 
CLINICAL ASSISTANT PROFESSOR (Caldwell, Fowler, Head, Hickey, McKinney,  
McQuilkin, Shake, Synovec, Williams):          0%   
 
CLINICAL INSTRUCTOR (Chappell, Rivers):         

0%     
TRAINING/EDUCATIONAL/SERVICE/PROGRAM: 
 
PROFESSOR (Hewlett, Snyder):         50% 
Peggy Hewlett – Funded 11200-FS00 
Peggy Hewlett – Funded 11200-FJ18 
 
RESEARCH PROFESSOR (Heiney):         0% 
 
CLINICAL PROFESSOR: (Burgess, Zager):        0% 
 
ASSOCIATE PROFESSOR(Alexander, Boyd, Cox, M., Fuller, Herman,  
Messias, Register, Scharer):             37.5% 
Mary Cox – Funded 62030-T046 
Mary Cox – Funded 11200-KL02 
Sara Fuller – Funded 11200-FJ17 
JoAnne Herman – Funded 11200-FJ16 
 
ASSOCIATE RESEARCH PROFESSOR (Tyrell):       0% 
 
CLINICAL ASSOCIATE PROFESSOR (Astle, Cox, D., Glenn, Hodson, Leaphart,   0% 
Poyner, Speaks, Weilert, Woda):          
 
ASSISTANT PROFESSOR (Adams, Baliko, Culley, Hein, Park):      0% 
CLINICAL ASSISTANT PROFESSOR (Caldwell, Fowler, Head, Hickey, McKinney,  
McQuilkin, Shake, Synovec, Williams):          0% 
  
  
 
10. Number of patents, disclosures and licensing agreements in calendar year 2008, 209, 2010. 
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 2008:  None 
 2009:  None 
 2010:  None 
 
11. Number of proposals submitted to external funding agencies during calendar year 2010 (by 
type and by department if applicable). 

 
RESEARCH:  

  
Department of Defense (DOD) (1) 
Swann Adams – DOD/Federal (05/05/2010) 

 
National Council of State Boards of Nursing (NCSBN) (1) 
Susan Poslusny – NCSBN/Research (09/09/2010) 

 
National Institutes of Health (5) 
R01: 
Swann Adams – NIH/R01/Federal (09/23/2010) 

 
R21 
Beverly Baliko – NIH/R21/Federal (11/08/2010) 
Mary Boyd, Beverly Baliko – NIH/R21/Federal (10/12/2010) 
Rita Snyder, Nathan Huynh, Homayoun Valafar – NIH/R21/Federal (09/27/2010) 

 
R34 
Laura Hein – NIH/R34/Federal (02/08/2010) 

 
South Carolina Clinical and Translational Research Institute/Medical University of South 
Carolina (2) 
Swann Adams, DeAnne Messias, Lisa Wigfall – SCCTR/MUSC (04/30/2010) 
Rita Snyder, Nathan Huyhn – SCCTR/MUSC (04/30/2010) 

 
TRAINING/EDUCATIONAL/SERVICE/PROGRAM: (3) 
Health Resources and Services Administration/Bureau of Health Professions (HRSA/BHPr) 
(3) 
Peggy Hewlett – HRSA/Service/Federal (01/15/2010) 
Peggy Hewlett – NFLP/HRSA/Loan/Federal (04/29/2010) 
Susan Poslusny – AENT/HRSA/Training/Federal (12/10/11) 

 
RESEARCH TOTAL:         9   
       
TRAINING/EDUCATIONAL/SERVICE/PROGRAM:    3      
GRAND TOTAL:                   12   
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Faculty Hiring 
 

1. Number of faculty hired and lost for AY 2008, AY 2009, and AY 2010 (by department if 
applicable, and by rank). Give reason, if known.  
New Hires AY 2008: 
 
 
 
 
Retirements/Resignations AY 2008: 
 

 
 
 
 
 

 
New Hires AY 2009: 
 
 
 
 
 
Retirements/Resignations AY 2009: 
 
 
 
 

Number Rank Track Begin Date 
2 Associate Professor Tenure 08/16/2008 
1 Research Professor N/A 05/02/2009 

Number Rank Track Reason 
1 Assistant Professor Tenure Non-reappointment 
1 Associate Professor Clinical Other Employment 
1 Assistant Professor Clinical PT Faculty 
1 Assistant Professor Clinical FT Doctoral Student
1 Instructor Clinical FT Doctoral Student

Number Rank Track Begin Date 
1 Assistant Professor Tenure 08/16/2009 
2 Assistant Professor Clinical 01/01/2010 

Number Rank Track Reason 
2 Associate Professor Tenure TERI period end 
2 Assistant Professor Tenure Personal/Family 
1 Research Associate N/A Other Employment 
1 Professor Clinical PT Faculty 
1 Associate Professor Clinical Relocation 
1 Associate Professor Clinical Other Employment 
1 Assistant Professor Clinical Other Employment 
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New Hires AY 2010: 
 
 
 
 
 
Retirements/Resignations AY 2010: 
 
 
 
 
2. Number of post-doctoral scholars, (PhD, non-faculty hires) in FY 2008, 2009, and 

2010: NONE 
 
3. Anticipated losses of faculty by year for the next five years. Supply reasons for departure 

if known; e.g. TERI period end, conventional retirement, resignation, etc. 
Describe planned hiring over the next five years (by department if applicable). 

Anticipated Losses: 
 

 
 

 Planned hiring : 
  
 
 
 
 
 
 

  
        

Number Rank Track Begin Date 
1 Associate Professor Tenure 8/16/2010 
1 Assistant Professor Clinical 8/16/2010 

Number Rank Track Reason 
1 Associate Professor Tenure TERI period end 

Number Rank End Date 

1 Part-time Clinical Professor 
(Resignation) 

5/15/2011 

1 Clinical Associate Professor 
(Retirement) 

5/15/2011 

1 Clinical Associate Professor 
(Other employment) 

5/15/2011 

1 Clinical Associate Professor 
(TERI period end) 

12/31/2012 

1 Clinical Professor 
(TERI period end) 

05/31/2014 

Number Title 
1 FEI Position (tenure track) 
1 Tenure Track Professor 
2 Tenure Track Associate Professor 
2 Tenure Track Assistant Professor 
3 Clinical Associate Professor 
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Funding Sources 

 
Gifts and Pledges 

FY 2009-2010 Gifts (July 1, 2009 - June 30, 2010 Report) 
 

Cash Gifts from Prior Activity FY 10 
a. Pledge Payments Received $24,855.17 
b. Estate Gifts Received $0.00 

 
Subtotal (a + b) $24,855.17 

 
New Cash/Commitments FY 10 
c. New Cash/Property/In-Kind Grants $254,592.20 
d. New Pledges for Future Cash $38,082.55 
e. New Documented Planned Gifts (Irrevocable) Cat. B $0.00 
f. New Documented Planned Gifts (Revocable) Cat. C $100,000.00 

 
Subtotal (c + d + e + f) $392,674.75 

 
Total = $417,529.92 

 
 

FY 2010-2011 Gifts (July 1, 2010 - December 30, 2010) 
 

Cash Gifts from Prior Activity FY 11 
a. Pledge Payments Received $261,164.48 
b. Estate Gifts Received $0.00 

 
Subtotal (a + b) $261,164.48 

 
New Cash/Commitments FY 11 
c. New Cash/Property/In-Kind Grants $74,832.64 
d. New Pledges for Future Cash $10,205.68 
e. New Documented Planned Gifts (Irrevocable) Cat. B $0.00 
f. New Documented Planned Gifts (Revocable) Cat. C $0.00 

 
Subtotal (c + d + e + f) $85,038.32 

 
 Total = $346,202.80 

 


